
DIRECTOR’S
A N N U A L
REPORT

2016



KPDSB EFFICACY
The KPDSB continued its efforts into expanding the 
impact of Efficacy in 2016. Supported by Pearson Learning 
Services, the system maintained its commitment to fur-
thering involvement of front-line school based staff and 
administration, as well as office staff, in the decisions 
and recommendations of the Board. Staff Efficacy repre-
sentatives from every school became part of a rotation 
attending bi-weekly Senior Administration meetings with 
administration, management and the Executive team of the 
Board where they participating in system level discussions 
and decision-making opportunities at a Board level.

Completing its third full year of Efficacy implementation, 
the KPDSB has made further gains in its attempt to con-
tinue to “flatten the organizational hierarchy” and ensure 
that every decision under consideration is framed through 
the Board Vision statement putting “Kids First”. Efficacy, 
while at times potentially disruptive, has also challenged 
the status quo in terms of how business has traditionally 
been conducted; and has empowered staff to believe in 
their ownership over the success of the KPDSB as an or-
ganization. The importance of servant-leadership has taken 
on prominence, giving staff voice where perhaps they felt 
they had little before.

The Efficacy Agenda will continue as the Year 3 Final Report 
and Recommendations were released in late 2016, and will 
form the next steps of Efficacy in the KPDSB into 2017-2018.

ACADEMIC SUCCESS FOR ALL
At Keewatin Patricia, we know that the secret to growth in 
our students’ academic achievement lies within the heart of 
each and every classroom in our system. We know that we 
are expecting a lot of our students and staff but we believe 
that we can accomplish growth for each and every one of 
us; students and adults alike! 

At KP, we practice in a “21C culture of learning”, with a 
mindset that we can continuously improve our assessment, 
planning and instructional practices to better engage with 
our students and their learning. To facilitate this, we strongly 
promote the professional learning of each and every teacher. 
Our priority is supporting their professional collaboration for 
the purpose of refining teaching practice. At KP, we believe 
that leadership opportunities grow our learning culture. 

In 2016 we worked closely with teacher math leaders in 
every school. These teacher leaders are integral partners 

with school administrators, as they dig into the Renewed 
Math Strategy and our board math goal. These teachers are 
excited and proud of the work they are doing to encourage 
their colleagues, students and families to be part of this 
math culture of learning. 

Finally, at KP we value the process of learning. Adults are 
learning how to teach and assess learning skills and pro-
cesses; students are learning to understand that school is 
not about “doing”; it’s really about “learning”. To this end, 
we are refining our skills in giving and receiving feedback 
in order to keep the learning moving forward. Students are 
encouraged to act as partners in the teaching/assessing 
cycle by setting goals, harnessing their strengths, self-as-
sessing and acting on feedback. In short, in the KP “21C 
culture of learning”, sometimes we’re teachers, sometimes 
we’re students, but we’re always learners!

DAILY PHYSICAL PILOT 
INITIATIVE (DPA)
Knowing the notion of well-being and mental health is 
important not only for students, but those who work in the 
service of students every day, we launched a pilot exer-
cise in September of 2016. After receiving overwhelming 
feedback from our system Efficacy Working Group around 
the needs of staff impacted by the demands of working 
day-in and out with students, as well as the importance of 
staff health and well-being, we offered every KPDSB staff 
member an opportunity to pledge and commit to a daily 
30 minutes of physical activity or exercise from September 
to June 1st, 2017.

30 minutes a day, for five weekdays a week over the course 
of the entire school year, with support for teaching staff 
to engage their students during instructional time and 
non-teaching staff to equally take advantage of physical 
activity with colleagues throughout the day.  Over 85% of 
the entire system staffing complement signed the pledge. 
In return, staff are able to take advantage of one lieu 
day, assigned for committing the DPA Initiative Pledge. 
Ultimately, the focus was on stressing the importance of 
taking care of one’s self, and recognizing that employee 
wellness begins with the employee first, and requires the 
unconditional support of the employer.

With the data tracking support and partnership of the 
Northwestern Health Unit, the KPDSB was able to initiate 
this incredibly popular and supportive initiative promoting 
staff and student well-being and overall health.

DIRECTOR’S MESSAGE
The success of the Keewatin-Patricia District School Board 
in 2016, was built upon successes it achieved in the pre-
vious year, and years before that. This success was built 
in majority, on the shoulders and backs of the staff that 
work in our schools and offices every single day, day-in 
and day-out. With this in mind, I feel compelled to begin 
my Director’s Message for this 2016 Annual Report, by 
acknowledging the work and effort of my front-line staff: 
classroom teachers, education support staff, and school 
administration. I feel that as Director of Education, this 
acknowledgement is not only appropriate but required. I 
wish to acknowledge the work of teachers and staff not 
only when in schools, but also after-hours and when people 
are not aware of the efforts and energies being expended 
by our staff in the service of kids. This message carries 
added significance this year, as it became abundantly clear 
in 2016, the impact of what it means to put “Kids First” 
has had on our staff, their wellness and the well-being of 
their students. I am pleased to share with all, that the Daily 
Physical Activity (DPA) Pilot, saw over 86% of staff in the 
entire KPDSB pledge to commit to 30 minutes of daily 
physical exercise all year, and prioritize their own health.

As Director… Thank You to our staff, on behalf of our 
students and families, many of whom may not be able to 
articulate what an education can mean, and how it can 
change their lives for the better.

We continue to accept our core responsibility in being an 
academic achievement organization that is built around 
giving our students both literacy and numeracy skills by 
embracing the required 21st century critical skills that have 
defined this generation of future leaders. We do this with 
the inherent belief that all kids have potential and can 
achieve, and we welcome all; we accept all students and 
live inclusion. We welcome the leadership stance that we 
put “Kids First”!

2016 saw some amazing and unprecedented accomplish-
ments for the Keewatin-Patricia District School Board. 
For the first time in the Board’s history, we experienced 
enrolment growth as a system year-over-year for two 
years in a row; a growth board scenario for KPDSB! This 

did not happen by accident nor was it coincidental; rather 
it occurred because of the tremendous efforts our staff 
make daily and with a spirit of innovation that is unparal-
leled in my experience. This past year’s CBC: The National 
with Peter Mansbridge feature on the our Hockey Canada 
Skills Academy is one such example of this recognized 
success. Our efforts to further the reach of the KPDSB 
into the far north in partnership with the Nishnawbe Aski 
Nation (NAN), and formal agreement with Keewaytinook 
Okimakanak Board of Education and the Northern Chiefs 
reflects not only two years of tireless and committed work 
behind the scenes; it also represents the best in partnership 
in Northern Ontario, unprecedented in scope and relation-
ships. With these agreements, the Keewatin-Patricia District 
School Board now opens itself to all children in the furthest 
parts of the province. It truly was a historic year for all who 
believe in Northern Children.

I also wish to acknowledge the fact that 2016, like too many 
years before it, saw the KPDSB lose a number of students 
who passed away unexpectedly; affecting their families in 
unspeakable ways and impacting our staff hard. KP staff 
who gave of themselves selflessly to make the lives of 
young people better; to make the lives of young people 
extraordinary. While recognizing this may be a departure 
from past practice, the loss of student life in this Board is 
disproportionately higher than in any other in the province. 
I wish to acknowledge the lives of these young people who 
have left us too soon, and the memories with which we 
now share. Their names appear on the back page of this 
Director’s Annual Report; they cannot ever be forgotten.

I am proud to submit this 2016 Director’s Annual Report to 
our communities, our staff, our families and stakeholders, 
and most particularly our students, and do so with antici-
pation for 2017. We can’t wait for the future that lies ahead!

Respectfully,

Sean Monteith 
Director of Education
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WHO WE ARE
We are a progressive and proud public school board that 
serves the communities of beautiful Northwestern Ontario. 
We have schools in the communities of Kenora, Sioux 
Narrows, Vermilion Bay, Ear Falls, Red Lake, Dryden, Sioux 
Lookout, Ignace, Pickle Lake, Savant Lake and Upsala as well 
as serving the educational needs of many neighboring and 
far north First Nation communities. 

Students in a KPDSB school always come first and program-
ming options are continually expanding to meet the needs 
of a diverse student population. Many of the programs 
offered are the first of their kind in an Ontario school, a 
testament to the innovation of our staff and their dedication 
to our students.

Vision Statement

All stakeholders create a culture of 
learning so that students come first.

Strategic Plan

Strategic Plan Goal #1 
Ensure increased individual student achievement 

by providing programs and resources designed to 

meet the needs of the whole child.

Strategic Plan Goal #2 
Meet the needs of all our at-risk students.

Strategic Plan Goal #3 
Demonstrate and communicate that the 

Keewatin-Patricia District School Board is a 21st 

Century Leading and Learning Organization. 
To view our entire 2013-2018 Strategic Plan, please  
visit www.kpdsb.on.ca.

Mission Statement

The Keewatin-Patricia District School Board accepts all stu-
dents and is committed to providing an excellent education 
that prepares each student to be a successful individual and 
a responsible member of society.

Values

• Students Come First • 21st Century Learning

• Excellence • Leadership

• High Standards • Communications

• Celebrate Success • Innovation

• Partnerships • Teamwork

• Integrity • Focus on the Whole Child

• Inclusiveness • Respectful Treatment of People 

Sean Monteith
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King George VI Public School, Kenora

Valleyview Public School, Kenora

Sioux Narrows Public School, Sioux Narrows

DRYDEN AREA
Dryden High School, Dryden

Lillian Berg Public School, Vermilion Bay 

New Prospect Public School, Dryden

Open Roads Public School, Dryden

RED LAKE AREA
Red Lake District High School, Red Lake

Ear Falls Public School, Ear Falls

Golden Learning Centre Public School, 
Balmertown

Red Lake-Madsen Public School,  
Red Lake

SIOUX LOOKOUT AREA 
Queen Elizabeth District High School, 
Sioux Lookout

Sioux Mountain Public School,  
Sioux Lookout

IGNACE AREA
Ignace Public School, Ignace

PICKLE LAKE AREA
Crolancia Public School,  
Pickle Lake

SAVANT LAKE AREA
Savant Lake Public School,  
Savant Lake

UPSALA AREA
Upsala Public School, Upsala
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SPECIALIZED PROGRAMMING
BRINGING CHOICES TO FAMILIES IN THE NORTHWEST

Hockey Canada Skills Academies

Demand for our Hockey Canada Skills Academies (HCSA) continues to grow. 
2016 saw an unprecedented expansion into schools with nearly 800 students 
currently enrolled (that’s up from 300 in the 2015-2016 school year!). We cur-
rently offer the Hockey Canada Skills Academy program at all elementary and 
secondary schools in Kenora, Dryden, Sioux Lookout, Ignace and Red Lake.

The academies are designed to challenge and inspire all students who par-
ticipate. They are a complete program that includes academics, hockey skills, 
off-ice strength and conditioning, mental training, and personal and team 
development. They are great programs for those students wanting to enhance 
their current skill set and also provide an opportunity to introduce the game 
to students new to hockey who want to play for the first time. Classroom and 
school based staff continue to report increased engagement and improved at-
tendance for students involved in the academies, including students considered 
at-risk. Our academies have garnered national media attention, including a visit 
from CBC News: The National with Peter Mansbridge in January 2016.

Expansions of the HCSA for the 2016-2017 school year would not have been 
possible without the support of our staff, the families of our students, our com-
munities and municipalities, and a large number of organizations and volunteers, 
including Canadian Tire Jumpstart Charities, who donate their time and resources 
to support the program. The programs are a true community effort. Check out 
our KPDSB Hockey Canada Skills Academy video or CBC’s report on our YouTube 
channel, or visit our website at www.kpdsb.on.ca for more information.

French Immersion and French Language Programming

We are proud to offer French Immersion programming to families in Dryden 
and Kenora. Valleyview Public School in Kenora is home to a very popular 
French Immersion program, currently offered from Kindergarten to Grade 3. 
New Prospect Public School in Dryden is home to a new French Immersion 
program that began September 2015 and currently offers French Immersion 
programming for Kindergarten and Grade 1. Both programs offer a strengths-
based approach where each child’s individual skills and interests help to guide 
the learning in the classroom. Our elementary schools also offer French as a 
Second Language programming and a variety of French language courses at 
the secondary level.

When it comes to French language programming, our students have plenty of 
options, and demand for the programs continues to grow. We look forward to 
continuing to expand these programs to meet the learning needs of our students.

Four Directions

Our Four Directions First Nations, Metis and Inuit (FNMI) Graduation Coach 
approach began in June of 2014 at Dryden High School in order to address 
significant achievement and well-being gaps experienced by Indigenous 
students. We have since expanded the program and it is now in three of 
our secondary schools: Dryden High School, Beaver Brae Secondary School 
(Kenora), and Queen Elizabeth District High School (Sioux Lookout). 

The Four Directions program works to support the whole student in order to 
guide the student through to graduation and transition into post-secondary 
life (university, college, trade, workforce etc.). FNMI Graduation Coaches work 
to increase student’s network of support within the school and the community 
at large, while being a navigator for families to engage as partners with the 
school in their child’s educational journey.

Continued on the next page... 

KINDERGARTEN PROGRAMS
SUPPORTING OUR YOUNGEST LEARNERS

The Full-Day Early Learning Kindergarten Program (FDELKP) is 
an all day, every day, two-year program for students who are four 
and five years of age. Our Kindergarten teams are building strong 
foundations in literacy and numeracy for our youngest learners 
and preparing them for the primary school years with both a 
qualified classroom teacher and a certified early childhood edu-
cator (ECE) in the classroom. In the years following Kindergarten, 
specialized programs such as Fine Arts, French Immersion, and 
Hockey Canada Skills Academies offer families in the Northwest 
the chance to specialize their child’s education.

Our Kindergarten programming has been tremendously success-
ful with 95% of our students graduating from our Kindergarten 
programs as fluent readers. In a KPDSB Kindergarten classroom, 
our students are engaged, immersed in the latest technology, 
cared for by dedicated, caring, compassionate and loving profes-
sionals, and their needs are always put first.

We currently offer 30 rich and robust Kindergarten programs 
within our 16 elementary schools, with 560 students enrolled. The 
learning in our classrooms is strength-based and student-driven. 
Our caring and supportive Kindergarten Teams foster children’s 
natural curiosity, often allowing students to direct the learning in 
their areas of interest using authentic, hands-on learning oppor-
tunities. The combination of the teacher’s expertise in pedagogy, 
along with the early childhood educator’s foundation in early 
child development, allows for each team to meet the diverse 
needs of the whole child.

We also offer French Immersion Kindergarten programs at 
Valleyview Public School in Kenora and New Prospect Public 
School in Dryden. The programs’ popularity continues to grow, 
and families in the program tell us they are extremely happy they 
chose a KPDSB French Immersion education for their children.
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New Prospect Public School in Dryden is home to a new French Immersion 
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the secondary level.
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continuing to expand these programs to meet the learning needs of our students.

Four Directions

Our Four Directions First Nations, Metis and Inuit (FNMI) Graduation Coach 
approach began in June of 2014 at Dryden High School in order to address 
significant achievement and well-being gaps experienced by Indigenous 
students. We have since expanded the program and it is now in three of 
our secondary schools: Dryden High School, Beaver Brae Secondary School 
(Kenora), and Queen Elizabeth District High School (Sioux Lookout). 

The Four Directions program works to support the whole student in order to 
guide the student through to graduation and transition into post-secondary 
life (university, college, trade, workforce etc.). FNMI Graduation Coaches work 
to increase student’s network of support within the school and the community 
at large, while being a navigator for families to engage as partners with the 
school in their child’s educational journey.
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KINDERGARTEN PROGRAMS
SUPPORTING OUR YOUNGEST LEARNERS

The Full-Day Early Learning Kindergarten Program (FDELKP) is 
an all day, every day, two-year program for students who are four 
and five years of age. Our Kindergarten teams are building strong 
foundations in literacy and numeracy for our youngest learners 
and preparing them for the primary school years with both a 
qualified classroom teacher and a certified early childhood edu-
cator (ECE) in the classroom. In the years following Kindergarten, 
specialized programs such as Fine Arts, French Immersion, and 
Hockey Canada Skills Academies offer families in the Northwest 
the chance to specialize their child’s education.

Our Kindergarten programming has been tremendously success-
ful with 95% of our students graduating from our Kindergarten 
programs as fluent readers. In a KPDSB Kindergarten classroom, 
our students are engaged, immersed in the latest technology, 
cared for by dedicated, caring, compassionate and loving profes-
sionals, and their needs are always put first.

We currently offer 30 rich and robust Kindergarten programs 
within our 16 elementary schools, with 560 students enrolled. The 
learning in our classrooms is strength-based and student-driven. 
Our caring and supportive Kindergarten Teams foster children’s 
natural curiosity, often allowing students to direct the learning in 
their areas of interest using authentic, hands-on learning oppor-
tunities. The combination of the teacher’s expertise in pedagogy, 
along with the early childhood educator’s foundation in early 
child development, allows for each team to meet the diverse 
needs of the whole child.

We also offer French Immersion Kindergarten programs at 
Valleyview Public School in Kenora and New Prospect Public 
School in Dryden. The programs’ popularity continues to grow, 
and families in the program tell us they are extremely happy they 
chose a KPDSB French Immersion education for their children.
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Since implementation, we have seen an increase in self-identification among FNMI students. 
Academic achievement gaps are closing with credit accumulation amongst Grade 9 students on 
par with their non-Indigenous counterparts. Students previously disengaged from school have 
re-entered and their voice has helped the school to better respond to their learning and well-be-
ing needs. This has included a change in educational program delivery and the development of 
bundled, high interest, and pathway supported credit bearing opportunities. 

Four Directions has impacted the greater school community by supporting students whose 
barriers previously limited active participation in school community endeavors. There has been a 
demonstrated improvement in student participation in athletics, arts groups, outdoor education, 
school dances, and ever growing attendance to school feasts and parent teacher interviews. 

The Four Directions program is leading edge in the learning of how to best provide educational supports for Indigenous 
students. This is changing the way that we serve students in the province and has grown beyond the KPDSB and changed 
the discussions that occur not just in secondary schools, but in elementary transitions and with our post-secondary 
learning partners. 

Special Education

The delivery of high quality Special Education services for our 
students and families is a priority for all of us at the KPDSB. Our staff 
are consistently exploring new and innovative ways to provide our 
Special Education students with every possible opportunity to learn in 
an inclusionary environment and 2016 was no different. Over the past 
year, we have provided enhancements to our Special Education pro-
gramming, including an organizational change to our SPARK program 
in Red Lake through a partnership with FIREFLY. Beginning in the 
2016-17 school year we split the program to provide direct service to 
the Ear Falls area. The SPARK program currently is a half time program 
in Red Lake-Madsen Public School in Red Lake and half time in Ear 
Falls Public School in Ear Falls. With equity of access to this program, 
students identified with academic gaps and rehabilitation needs in the 
areas of occupational, physical, speech-language therapy and mental 
health supports will be considered for this unique program.

We were extremely excited to unveil a brand new accessible swing at 
King George VI Public School in Kenora for September 2016. The new 
accessible play structure is the first of it’s kind at an Ontario public school 
and has been well used since it’s installation. Thank you to King George’s 
administration and progressive Parent Council for making this dream for 
so many students and families in the community a reality.

Transitions North

We first offered a pilot Transitions North classroom in Sioux Lookout at Sioux Mountain Public School in 2013 through a 
partnership with Motherisk of the Toronto Hospital for Sick Children (Sick Kids) to support students with Fetal Alcohol 
Spectrum Disorder (FASD) or suspected FASD. From that initial classroom, the programming has expanded to dedicated 

classrooms in Dryden and Kenora elementary schools, as well as 
Queen Elizabeth District High School in Sioux Lookout. 

In March 2016, we were invited to speak at the Biennial Fetal 
Alcohol Spectrum Disorder Ontario Network of Expertise (FASD 
ONE) Symposium in Toronto to an audience of over 500 profession-
als on the work happening in our schools through the Transitions 
North program. Our staff (Nicole Downey, Mike Dean and Holly 
Szumonski) spoke passionately about their work and were honoured 
with a standing ovation from the crowd. We are incredibly proud of 
their work, as well as that of their colleagues in the program, and will 
continue to work to support students with FASD in the Northwest.

STRATEGIC PARTNERSHIPS 

Nishnawbe Aski Nation Partnership

2016 brought with it exciting steps in our partnership with Nishnawbe Aski Nation (NAN).

In 2013, Education Director Secretariat Dobi-Dawn Frenette and KP leadership began 
discussions about what a partnership might look like between our organizations. Work 
began to find new ways to support Northern children by looking differently at education on 
a whole in Northwestern Ontario. 

As a part of the new partnership, it was agreed upon by both organizations to develop and 
implement a program to support First Nation schools within the NAN territory. Support will 
be provided to individual First Nations schools with a focus on leadership development, 
while working collaboratively to help design and promote strategies to equip First Nation 
students with the self-confidence and education opportunities required to be successful in 
reaching their educational goals. All First Nations within the NAN territory were given the 
opportunity to express their interest in participating in this pilot.

Agreed upon work that will be completed with each First Nation includes an assessment of what is needed, on the ground 
assistance based on community need, support for teacher evaluations, retention strategies, transitions strategies and 
principal mentorship.

The following First Nations are currently participating in the pilot project:

• Bearskin Lake First Nation • Fort Severn Bearskin First Nation

• North Spirit First Nation • Webequie First Nation

• Marten Falls First Nation • Mattagami First Nation

Keewaytinook Okimakanak Board of Education Partnership

In October 2016, we signed an unprecedented partnership agreement with the Keewaytinook 
Okimakanak Board of Education (KOBE) to enhance educational services and opportunities 
for students and staff.

The new partnership agreement is guided by shared principles, including: the belief that all 
students deserve high quality, exemplary education experiences and outcomes; the recogni-
tion that each organization has inherent strengths and expertise that can be shared and lever-
aged for the mutual benefit of all students and staff; and acknowledgement of the definition 
of education as it relates to KOBE territory schools with respect to their inherent right and 
autonomy over education.

Areas of focus identified in the partnership agreement include new teacher support and 
capacity building, 21C teacher and learning supports, special education, literacy and numeracy 
supports, adult education, and principal mentoring and capacity building. Also included in 
the agreement is a pilot project starting in Dryden that will see students from KO communities transition into area high 
schools where they will be provided with academic programing to meet their needs in a safe environment.

We are excited about the shared experiences this partnership will provide for students and staff in both boards and look 
forward to continuing this work into 2017 and beyond.

Adult Education - Seven Generations Education Institute Partnership

Our Board’s partnership with Seven Generations Education Institute 
is recognized throughout the province and continues to provide 
high quality support and delivery of Adult Education services in 
Northwestern Ontario. In addition to the two hubs located at the 
DRTC in Dryden and Manidoo Bawaatig in Kenora, staff in our part-
nership serve students in our towns and First Nation communities 
across Northwestern Ontario. The partnership continues to promote 
and encourage adult education, introduce innovative programming 
and individualized pathways, all in an effort to help achieve equity of 
access for all adults in the region regardless of geography, technol-
ogy and other barriers.

Continued on the next page... 
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Since implementation, we have seen an increase in self-identification among FNMI students. 
Academic achievement gaps are closing with credit accumulation amongst Grade 9 students on 
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ing needs. This has included a change in educational program delivery and the development of 
bundled, high interest, and pathway supported credit bearing opportunities. 

Four Directions has impacted the greater school community by supporting students whose 
barriers previously limited active participation in school community endeavors. There has been a 
demonstrated improvement in student participation in athletics, arts groups, outdoor education, 
school dances, and ever growing attendance to school feasts and parent teacher interviews. 

The Four Directions program is leading edge in the learning of how to best provide educational supports for Indigenous 
students. This is changing the way that we serve students in the province and has grown beyond the KPDSB and changed 
the discussions that occur not just in secondary schools, but in elementary transitions and with our post-secondary 
learning partners. 

Special Education

The delivery of high quality Special Education services for our 
students and families is a priority for all of us at the KPDSB. Our staff 
are consistently exploring new and innovative ways to provide our 
Special Education students with every possible opportunity to learn in 
an inclusionary environment and 2016 was no different. Over the past 
year, we have provided enhancements to our Special Education pro-
gramming, including an organizational change to our SPARK program 
in Red Lake through a partnership with FIREFLY. Beginning in the 
2016-17 school year we split the program to provide direct service to 
the Ear Falls area. The SPARK program currently is a half time program 
in Red Lake-Madsen Public School in Red Lake and half time in Ear 
Falls Public School in Ear Falls. With equity of access to this program, 
students identified with academic gaps and rehabilitation needs in the 
areas of occupational, physical, speech-language therapy and mental 
health supports will be considered for this unique program.

We were extremely excited to unveil a brand new accessible swing at 
King George VI Public School in Kenora for September 2016. The new 
accessible play structure is the first of it’s kind at an Ontario public school 
and has been well used since it’s installation. Thank you to King George’s 
administration and progressive Parent Council for making this dream for 
so many students and families in the community a reality.

Transitions North

We first offered a pilot Transitions North classroom in Sioux Lookout at Sioux Mountain Public School in 2013 through a 
partnership with Motherisk of the Toronto Hospital for Sick Children (Sick Kids) to support students with Fetal Alcohol 
Spectrum Disorder (FASD) or suspected FASD. From that initial classroom, the programming has expanded to dedicated 

classrooms in Dryden and Kenora elementary schools, as well as 
Queen Elizabeth District High School in Sioux Lookout. 

In March 2016, we were invited to speak at the Biennial Fetal 
Alcohol Spectrum Disorder Ontario Network of Expertise (FASD 
ONE) Symposium in Toronto to an audience of over 500 profession-
als on the work happening in our schools through the Transitions 
North program. Our staff (Nicole Downey, Mike Dean and Holly 
Szumonski) spoke passionately about their work and were honoured 
with a standing ovation from the crowd. We are incredibly proud of 
their work, as well as that of their colleagues in the program, and will 
continue to work to support students with FASD in the Northwest.

STRATEGIC PARTNERSHIPS 

Nishnawbe Aski Nation Partnership

2016 brought with it exciting steps in our partnership with Nishnawbe Aski Nation (NAN).

In 2013, Education Director Secretariat Dobi-Dawn Frenette and KP leadership began 
discussions about what a partnership might look like between our organizations. Work 
began to find new ways to support Northern children by looking differently at education on 
a whole in Northwestern Ontario. 

As a part of the new partnership, it was agreed upon by both organizations to develop and 
implement a program to support First Nation schools within the NAN territory. Support will 
be provided to individual First Nations schools with a focus on leadership development, 
while working collaboratively to help design and promote strategies to equip First Nation 
students with the self-confidence and education opportunities required to be successful in 
reaching their educational goals. All First Nations within the NAN territory were given the 
opportunity to express their interest in participating in this pilot.

Agreed upon work that will be completed with each First Nation includes an assessment of what is needed, on the ground 
assistance based on community need, support for teacher evaluations, retention strategies, transitions strategies and 
principal mentorship.

The following First Nations are currently participating in the pilot project:

• Bearskin Lake First Nation • Fort Severn Bearskin First Nation

• North Spirit First Nation • Webequie First Nation

• Marten Falls First Nation • Mattagami First Nation

Keewaytinook Okimakanak Board of Education Partnership

In October 2016, we signed an unprecedented partnership agreement with the Keewaytinook 
Okimakanak Board of Education (KOBE) to enhance educational services and opportunities 
for students and staff.

The new partnership agreement is guided by shared principles, including: the belief that all 
students deserve high quality, exemplary education experiences and outcomes; the recogni-
tion that each organization has inherent strengths and expertise that can be shared and lever-
aged for the mutual benefit of all students and staff; and acknowledgement of the definition 
of education as it relates to KOBE territory schools with respect to their inherent right and 
autonomy over education.

Areas of focus identified in the partnership agreement include new teacher support and 
capacity building, 21C teacher and learning supports, special education, literacy and numeracy 
supports, adult education, and principal mentoring and capacity building. Also included in 
the agreement is a pilot project starting in Dryden that will see students from KO communities transition into area high 
schools where they will be provided with academic programing to meet their needs in a safe environment.

We are excited about the shared experiences this partnership will provide for students and staff in both boards and look 
forward to continuing this work into 2017 and beyond.

Adult Education - Seven Generations Education Institute Partnership

Our Board’s partnership with Seven Generations Education Institute 
is recognized throughout the province and continues to provide 
high quality support and delivery of Adult Education services in 
Northwestern Ontario. In addition to the two hubs located at the 
DRTC in Dryden and Manidoo Bawaatig in Kenora, staff in our part-
nership serve students in our towns and First Nation communities 
across Northwestern Ontario. The partnership continues to promote 
and encourage adult education, introduce innovative programming 
and individualized pathways, all in an effort to help achieve equity of 
access for all adults in the region regardless of geography, technol-
ogy and other barriers.
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Under the direction and guidance of Northern Ontario Education Leaders (NOEL), KPDSB is the lead in the coordination 
of the West - Northwest Regional Adult Education Plan. The purpose of this plan is to establish a shared responsibility 
among school boards and stakeholders within our region that will ensure accessible program delivery options and sup-
ports that are responsive to the varied needs of our adult learners. Our goal is to engage and support all adult learners, 
providing opportunities for them to develop additional skills in their efforts to earn a secondary school diploma and 
successfully transition to postsecondary education, training, or the workplace. We continue to cultivate our ever expand-
ing Adult Education partnerships, including Seven Generations, Meno Ya Win Health Centre, Sioux Lookout Aboriginal 
Management Board, and ongoing discussions with various new partners, including Keewaytinook Okimakanak. 

Working collaboratively, efficiently and effectively, we continue to strive to help adults in their home communities reach 
their goal of obtaining a Secondary School Diploma. In the 2015-2016 school year, 629 adults registered in our Adult 
Education programs, and 36 adults graduated with their high school diploma.

Northwestern Health Unit Partnership

We were happy to sign a Memorandum of Understanding (MOU) with the Northwestern Health Unit (NWHU) in 
September 2016 to work in partnership to support the success and well-being of every 
student and child, as well as staff and families, in our school communities. 

The MOU lays out a framework that will allow our organizations to build on the work already 
happening in schools and communities through planning at both the strategic and oper-
ational levels. Collaboration at these levels will identify mutual objectives, priority areas and 
further partnership opportunities. 

The NWHU will provide information about programs and services to the KPDSB’s students, 
staff and families through a variety of mediums, including school newsletters and as a 
standing community member on the KPDSB’s Parent Involvement Committee. The NWHU 
will also assist us in providing input into school improvement plans, especially in the area of 
health and physical education, as well as policy development, workplace health, nutrition 
programs, a wide range of preventive health services for students, and professional develop-
ment opportunities for our staff. 

We know that more wraparound services mean better supports in our schools and the creation and signing of this agree-
ment was a natural and progressive next step. We are already seeing the value that this formalized partnership is having in 
our schools and communities and look forward to continuing to build on our work with the NWHU.

Canadian Tire Jumpstart

In May 2016, we were honoured to receive Canadian Tire Jumpstart Charities Community Partner Award. 

The award recognizes extraordinary contributions to help identify, assist and disburse funding for 
families in need. Over the past three years, approximately 1500 students across our Board area have 
benefited directly from our partnership with Jumpstart, allowing them to participate in our extreme-
ly successful Hockey Canada Skills Academy program, as well as swimming programs, athletic and 
outdoor physical programs, and equine horseback therapy programs. 

By providing equipment, resources 
and transportation supports to 
students through our partnership 
with Jumpstart, we have noticed a direct link to improved 
attendance, self-esteem, and confidence. We know that 
if we can get the kids into the school, we can make a 
difference, and with that an opportunity for children to 
see value in their lives, and ultimately, to graduate.

We are extremely proud of our partnership with Jumpstart 
and all that we have been able to accomplish together for 
our students.

Child Care Partnership

We were proud to announce a new partnership with the City of Dryden and the Kenora District 
Services Board (KDSB) in June 2016 to move existing child care programs from the City of 
Dryden’s Children’s Resource Centre into the KPDSB’s New Prospect Public School and Open 
Roads Public School in Dryden. The partnership follows the Government of Ontario’s vision to 
locate child care spaces in schools to create seamless transitions for children and families and 
New Prospect and Open Roads were excited to welcome these new families in September 2016. 

By moving child care spaces into schools, we are creating community services that better 
meet the needs of children and families. Having the earliest learners in our schools maintains 
consistency and allows for seamless transition into Kindergarten. Just one more way we are 
working with community agencies and organizations to support families in the Northwest.

Mental Health in Schools

Work continued in 2016 to support students and staff in our schools and communities.

Our 2016 Mental Health and Addictions Strategic Plan is broken down into three main goals. These goals include build-
ing an organizational mental health and well-being structure, increasing mental health literacy and changing classroom 
climate. Embedded across all three goals is a focus on supporting students, supporting staff, and building strong partner-
ships with community agencies across the district.

Continued efforts on the promotion of positive mental health include the implementation of School Mental Health 
Assist resources such as Supporting Minds; incorporating Aboriginal perspectives and traditions into the classroom; 
self-regulation of students and staff through the work of Stuart Shanker; and the development of Suicide Prevention and 
Intervention Protocols. 

The effects of trauma and the possible impacts on student learning has become a large focus for us. As a result of twenty 
mental health needs assessments completed with school administrators, and the work of the Staff Efficacy Working 
Group, the KPDSB has highlighted Trauma Informed Practice as a key factor in the promotion of positive mental health for 
students and staff going forward. 

Strong partnerships continued to be formed between the KPDSB and community agencies including:

• Canadian Association of Mental Health (CAMH) 
» Support involving the implementation of Trauma Informed Practice 

• FIREFLY 
» Joint FIREFLY/KPDSB postings for Social Workers located directly within our KPDSB schools,  
SPARK Program and Transitions North Classrooms

• Northwestern Health Unit 
» Support involving Daily Physical Activity Pilot 

• Women’s Shelter Saakaate House 
» Promoting Healthy Relationships for Youth Partnership, breaking down silos between mental  
health and violence against women 

New Sioux Lookout High School

We reached a major milestone in 2016 for the construction of our new high school in Sioux Lookout. Following two years 
of formal planning, consulting, designing and working closely with the Ministry of Education and community partners, our 
Board of Trustees awarded the contract for the construction of the new state-of-the-art high school in Sioux Lookout to 
Everstrong Construction Limited in August 2016. The awarding of the contract cleared the way for work to officially begin 
following preloading of the site in 2015. 

Staff are eagerly looking forward to watching construction move from its beginning stages to the actual construction of 
the building. Features of the new 81,903 square foot school will include an OFSAA-compliant double gymnasium, library re-
source centre, cafetorium with raised stage, tiered seating, and 
professional-grade lighting and sound, construction and trans-
portation shops, video/design lab, music and visual arts rooms, 
foods lab, cosmetology lab, 3 science labs, a multi-room 
student success and special needs area, 12 regular classrooms, 
as well as spaces for our community partners Confederation 
College, Firefly, and Meno-Ya-Win Health Centre.

The new school’s expected completion date is September 
2018 with a name for the new school expected to be chosen 
in early 2017.
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REMEMBERS
We wish to acknowledge the lives of these young people, our students, 
who we lost this past year. Their names appear on this last page of our 
2016 Director’s Annual Report; they cannot ever be forgotten.

Mary Jane Crait Ear Falls Public School

Sabrina Mena-Kinsella Dryden High School

Fisher Clayton Dryden High School

Sophia Kellar New Prospect Public School

Delaine Copenace Beaver Brae Secondary School

Kanina Turtle Savant Lake Public School

Rain Sugashie Sioux Mountain Public School


