
PRIORITY #3 

Culture of inclusion, 
innovation, and 

creativity in 
our schools and 

workplaces.

PRIORITY #2

Engaged and  
supported staff.

2018-2019 KPDSB 
Continuous Improvement Plan (BCIP)

Using the lenses of excellence, equity, well-being and public 
confidence, and in response to our schools’ and students’ needs, 
and targeted areas of growth, we commit to: 

i. Determine targeted, evidence-based strategies and actions that will 
deliver gains for student achievement.

ii. Allocate resources, including professional learning needed to 
implement the targeted, evidence-based strategies and activities.

iii. Assign monitoring actions related to implementation.

iv. Evaluate the system-wide progress in meeting identified qualitative 
and quantitative improvement goals.

VISION

All stakeholders create a culture of 
learning so that students come first.

MISSION

The Keewatin-Patricia District School 
Board accepts all students and is 
committed to providing an excellent 
education that prepares each student 
to be a successful individual and a 
responsible member of society. 

www.kpdsb .on .ca

PRIORITY #1

Engaged, healthy, and 
successful students.

For K12 and Adult learners to grow, succeed in Literacy and Mathematics, and graduate, we 
need them to be physically and emotionally ready, and actively engaged in their learning.

GOALS: 

1. All students feel safe, supported, accepted and ready to learn.

2. Literacy: All students will be reading at identified targeted reading level and beyond

3. Numeracy: The gap between KPDSB and the province for those students performing at 
or above the provincial standard.

4. Graduation: All secondary students will graduate within five years; All Adult and 
Alternative Education students will graduate on target on EQAO math assessment will 
be narrowed.

We are committed to building the capacity of all educators, leaders, and staff to help 
meet the needs of learners and keep up with technological changes.

GOALS: 

1. All staff feel safe, supported, accepted and ready to learn graduate on target on EQAO 
math assessment will be narrowed.

2. Professional learning needs for all staff will be met.

This is a time of ‘Reconciliation’ and consolidation of our work. We welcome all learners 
and strive for equitable and inclusive school and classroom cultures with the support of 
community partners, Elders and the Indigenous Education Lead and Trustee.

GOALS: 

1. Work with Indigenous partners to implement TRC Calls to Action: Education for 
Reconciliation #62 and #63.

2. Ongoing monitoring of 2017-2020 Learning Technologies Strategic Plan.

3. Maintain and grow the number of authentic and experiential learning opportunities for 
students.

4. All new and existing partnerships will enhance opportunities for students.


